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1 Transformational Leadership

2 Transactional leadership

3 Contingent reward

4 Management by exception(active)

5 Management by exception(passive)
6 Inspiration

7 Attributed Charisma

8 Idealized influence

9 Intellectual stimulant

10 Individualized consideration
11 Charismatic
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2 - Affective Commitment
3 -Continuous commitment

4 Normative Commitment
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1 -Multilevel Lear Questionnaire (MLQ)
2 -Organizational Commitment Questionnaire

144


https://ndea10.khu.ac.ir/jrsm/article-1-137-fa.html

[ Downloaded from ndeal0.khu.ac.ir on 2026-06-11 ]

e Sl g b eslie 615 Jos 518 o (605 sla K ol

Nt Judoxi g 41526 9 59T 202 g

JooSS s ol e LSJJTC"’.' ool S 5 Ghme jal= Log Same S L Gl SV
Soatls 03y Jlp (55 oo p Sl AS dsb aids Yo =10 bigasesl Ay 4wl i
ot Stmnd ot o 31 it o dlaily ) Sl 5 el SIS IS g1 1 s 3 50
el 0 030l Pr0.05 (g5 sine o 53 JIas 56 P CN

g3 sbadl

s SD £ W) 18005 s S 5l i a eslle Ol pite o 5ls OLES Gt (slawly s 5
SD £14/VY) (s, 05k Co e S 5 M =00/14 ,SD VYY) | S s (6 0y Seww (M= Y
prhe bs g s 05 Ole 53 S ol Sl eslizal Ol s bad L5 S o oslizad (M=TY7 4Y
05 Olms Glosle dgad Js Cdll sz (la e Sl 0SS Jad Bl 5 e Sans
S Olmd SV Ol 5 (ploiia] Conds o (Aad Bl 3 Dl gme 5 R 50 Ol
@5 S Jes 5 1508 ) S Sl el b S 3 g5 (13 e alaily Slosle dgmi b Sk
WIS a8 5l 0L el g ek (s Ul ol S S mis s ol b
oy S o Ol Glesle dgnd g1l 5 slte Ol e Gl ST (g S slapliiaes >
(0.48) (olmn g L1y adaly o VL i 0 180 o (gm0 S 30l3 3525 (Sl3 ome 5 e
W3l d ST s, o e alidons = oy 312l (0.4) Lible dgs 5 (0.46) aies dges
e Ssme SIS ST (e (B dgn g A o L 0F 0.51) daly o ptn asde o
=) VL (S 5l 50 apdle pide Lisueldl 5 il 1= 0.4) (ool deni b VU sl 4o
0 Jsa) 352 s, 55 0 pets A L (0.6

G S Olmd (Gl dga sl b Ol pe (61 S U g (50 ) S sl sl ) sl

. . . . Slojlu aga
S Lxd wgxi oo IS bl veai <
15055 S by S

'O'% .O\% 4@%051 o\;.)l;-

RV R T Cra® Ssnn 5G

Lre® T AT Suelgl

AL 0" A S

AT e e &3 S

AT P L 1550 S

! )‘3&5:# (PS 0.05) cla-d BE) *
G| )h@&a (PS 001) Cla.»- PR

A


https://ndea10.khu.ac.ir/jrsm/article-1-137-fa.html

[ Downloaded from ndeal0.khu.ac.ir on 2026-06-11 ]

WA Okl 5 5l ) el o I o Sl 5 (B5os Cupde 55 Shash

Sy S dlaily i Sl s pme s e daly Slole end pl51 L 5 1S e () S
e b byt Sl S pldses 2 o a0 dal B 55 12 04 ane 4o L 1S Js
Ll Stwen (%S ol 5 b b limal i o pde wldess 5 53 s dd sdaline Jlojla
Sl dgm Cilisee slal 5 6wty Ok S e bas (Y o) dils (1= 0.292) ible dgas

B s pme Js s sy e 5 Sl Gl

S Ows (Gl dg slal L1 Jos (5 n ) S bl o el Y Jsitr

S bud wet g ke ] Sl wex st e
15008 5 0 ) S
xo” A O v by ie bl
R st ALY (b ) glimal 5 o Co e
An yo” DALY (e 8) Ll ks S ke
Lyt I O et 1S Jos S

Ll ls 22e(P<0.05) CI"” b
Ll ls e (P< 0.0 CJM s s

S5 4 g Sy
S Olms Sl dgnd slal b Ol e 1 S (5 mny S o 5 e dbaly Gl s
FEs 5 L CLF =) bl agm sl U IS s e, S adaly 1 GLFA — LX) S
2o s oVl glaanl U rasn ool glaasl o jls 13 Lawste d> 3 Jauly, opl des 45 Lix s ol
5 soyar OS5 OUSSIS sy 55 (V444) il 5 e (Leel&ls 3555 Oloye 5550 55 (V44A)
oy 55 0Kanls 5 eSS (IS 0 Gltes b aede SGOLSLIS 350 53 (YY) by
s 5 T ) WS S il e 5 LS 55 S i s Sl ine 3 e
globesle 5o 5 Slais 1 s Slole dg oI5l LIS 6y S Sute alasl) 45 s 0
S Az e 0L (ol dend b S ol VU aladly 3l Ol 5 Ol s i Aol 5,50 o slins
oah 25 @Bls date Olalre dgas [R5l (gl Ll oo Ol e o | S (g cilizes sla S5
S a5 a5l A slal pla S 2iy Olades 5o 1) ST ol 5 (s elar] LT e &S
Lol gme aaly cp i ons Sl b adle S50 1 5050 s lapuliees & 53 o
S50 S S R ) Slie 4l b a8 das e Ol 4Bl pl WSl A g s L
(Y00)) 58I 5 gl G ol il Oy ol o Ol sl 0301 4 B Ol 5 a5

03 I e s (gold sae @|)@A6JWJ@JQ|J§J)>J by B G o e a5 sy QLS

%4


https://ndea10.khu.ac.ir/jrsm/article-1-137-fa.html

[ Downloaded from ndeal0.khu.ac.ir on 2026-06-11 ]

e Sl g b eslie 615 Jos 518 o (605 sla K ol

ot olia 5 able dgns L (g adlr 5 (933 SllsNe) | SU s (e, s g3 el S -
Lo p Olamde 4 ar g iomed 5 e gl 5 wdls Coenl K5 L 4l opl 55 Jls sxe
b liees 2 o Lsls OLES (Too)) ol 5 oS das e OLES LIS oy ) Ll Ll
e a3 K o e el 5 Sl G 55 (Y0) )l sy ladal) (ol Al 5 ) s
|Sdms s laplines 2 daly o3l Cslite mls &l b ap ol ol e 5 4l
2l s Sl dem b S opl S adaly olys Js b e 580 K b5 Obosler 4 ol S
O &8 Y VD50 s i 315 e e 5 GD L s ol wile Slejla b 633 sla ae
s Golssme 5 e dlaily Glosle dgad sl 5 18 Jas (6 en s S (g Lnls OLES Gl slaanily
Jsdr) sl S Glosle dgni L 1S Jsosd (g alaly 51 oldiees 2 a a3l ol 51
S ol Glaliiens 2 abaly ol alie Sl 81 glaail b IS aasly o) iz 2 (Y 5)
b Mtz e g 2 00) 1S Jas (6ns olidans 5 53 5l G 3 3l 3y oiiline s
A b byl L peldess 2 odlaly a5 Shae n didls Slele ded b ol daly (Dl e
Sl (V447) Sl b 5 Gpss (T00Y) 5aldis 5 Oy God mli OV 8 55 WL Sl
e 4S5l OLES (VFAY) oISl s g e sl 4l L SLlS (VWAR) Ol sl Gudos ALY
L5l s Jlsime 5 e ladaly Sl dgnd slad L 1S Jos (s laplidinns & 5l pliS s
OLES b izl o Uy (olspme by (Vo0 ) 038Kl 5 s S 5 ologs (Y0 Y) 0 8 5 S,
3 Caeal 18 Jes (g8, S o)l yasline glaal opl Kss s Sl 3y 0 Ll b sl
18 5y (6 i i Gl S pl 05l Oszr s e OLES 1 15U sy S 2 )

5 OVAR) Ols )l Gl s izman 5 1S58 5 15 Jos (50 e (B8 Sl w55 L
w1 Jes s Slagabines & o Sl by sie Bl eldses 2 48 58 Ol Ol e ol Gods
) ol alaly G 8 slaa b ol = Sl 4k elal s O el S S005 1 ST (6,
-t ety el Jltze il laolsle s 5 5 5 SKhes Blie s bl — sl b (Ol
Agns il 5 e by phe Bl Ko Sl eslizal b Ol e 1 S e (g ey S JUS 55 455 5 0L Ol 5
S saadl b Glole desd 5 (5 s S g Dl pre abaly e 00 VUL, Ol s Slejl
Ll ad (s Dok S 85 ey o B3 4 5500 Jlan (Vo)) 6lysadly 5 o5 (1447) S
AL eliees 2 e 5 1S as e pl by AL Gise Slesle g SRl
foar s bl R B S S Ol Slole deas (Rl581 00 Oles slte Ol e b e
3,5 Sl Ol oo ey o Oty il oo 55 iomas 5 Ol 1 (Gl S 5 S8l Goded e
4 Comd |5 oo 5 1525 (5 02 S Sl alB31 S 5 L ST s S 331 L Ol e &8
23,5 0SS sl g il il o ge SIS e 2 1S s S



https://ndea10.khu.ac.ir/jrsm/article-1-137-fa.html

[ Downloaded from ndeal0.khu.ac.ir on 2026-06-11 ]

WA Okl 5 5l ) el o I o Sl 5 (B5os Cupde 55 Shash

&b
LJ\:AA}};\A.AM cui‘)‘)_;uuuujgi&:\ha‘)hd)m)@m‘)w)) (\Y‘/\\G) e s‘_,’_mi\A C\A (dana ‘u_\\.u;\ A

Y= VYF o e aida o Jladi ()5 asle
Ol (S 5 Dl O e s (A0 5 (Head)ons GoR ) Saw o 4kl ) (e (YTAL) alua (a0 Y
el o8y cadi ) i IS 4l UL lgdual
bl o8 ) ik culiay Gloee b oV Bl 5 il s 5 som) S Ciuag (VYV0) | ledene (lAlal Y
O e ol (s yiSa allas ) ¢ 5 ol (slealSiiils (55
s 3o O JLEED o) ) 058 pan e 5 (5 e s den i o AN Gy pae 3 55l (VYY) Ll o S L F
e Ui sal 50 elin 5 i 55
5 Dl sa 5 (A0 S B Ol e add Gluagad 5 o) Saw O adayl ) (ouon ((VTVO) il ol ) 55 0
Ol BB () (ol IS aali UG 988 e (o8 ) sal S) e
(5 S 55 SLaeStals e S a5 5 O 5 1 S0ke 5 1S sad 5y S G Bl 1 (VTAS) | aled calalaa 7
Ol oy i)l a4l Ll ¢ ()l gd gl
Al (Ll i i o K ) 5 ol el LelBiiils aaliy (358 (o8 slacadlad L8 i i (VTAY) dpes cdlalad Y
LU G i o&iﬁ\dcd‘)ﬁsd
Sy LI Jy) Gl ¢ el dene w5 Glan )y o dea i o Gladle J8) (She (VTVY) LGk (o <l A
L sledia g
aali gLl (A8 Ol LBy sl Gl | Sdee 5 1 805 (5w Sam o L(VTAT) G (Ole i) A
uj\.\g e\gs_ﬁai\é sﬁ‘)\ WMJIS
i 5 JAS G b b sl laes K 5 oSl Gl 5w Saw G adaily L(VYAY) 2ene (s olhalu Ve
O a5 e g 3 o8I (5 i Al ) ¢ G 54 ) e Gl lime] 538 el
gdia ousd b o8I 3 QU el agad L WeaSiily ol e Aad cula )y ddal ;) (VYY) ) Gaae jielad V)
) o agle A%l
G 5 0251 5 s Al ) (Ul i e () e b Glea SIS Gl se s S L1 (VTAT) M s s il (2Dled VY
e alre i sl (2555 psle 5
Ol g )3 (il by Ly sl e S 350 ) (e @l Hhas Gy adal ) (o) 2 (VTV0) L aand gl VY
O e gy 53 ol cad ) ali IS 4l gl ¢ 5,0 &)
o) QLS IS e Jlus 223 b Ol pde (51 8 alSis | Sae ol SUsa% (i) lacSam Gm adal 5 (VFA L) (Pla (25K V¥
oy g o8 (2l (il IS el Gl e Ol Ol i i IS
el el s s el Oladle 0 (el 2l 5 Sige Jalse LG dsala ) (VTV). e oma N0
Ol ol ¢ ) i S 4l (Ll
g (5 pay edd liud Gl UETI el 3ig ka0 Cpea dane dea i B la jle 0 Cuy e LOYYP) LGS edase N F
17. Bruce, A., Tucker, R., Russel, F., (2004). Transformational and Transactional Leadership:
Association with Attitudes toward Evidence Practice Leadership p: Association Whit Attitude
Toward Evidence-Based Practice, Journal of leadership & Organizational Studies. Flint: Spring,
10:103-112.
18. Barbuto, J.E., Fritz, M., Mutikin, G.S. (2001). Leaders Buses of Social power and
Anticipation of Trangets, Resistance as Predicators of Transactional and transformational
leadership, Academy of Management Review. 23: 35-47.
19. David, M. (2000). Transformational Leadership and See Charismatic Leadership, Journal of
Sport Management. 3: 35-48.
20. Dexter, J., Davis, Alfred State College. (2002). the Perceived Leadership Styles and Levels
of Selected Junior College Athletic Directors and Head Coaches. The Sport Journal. 5:80-86.
21. Doherty, A.J., Danylchuk, K.E. (1996). The Effect of Leader Characteristics on the
Pereceived in Interuniversity Atheletics Management, Journal of Sport Management. 10:202-
306.
22. Druskat, U (1994).Gender and Leadership Style: Transformational and Transactional
Leadership in The Roman Catholic Church, The Leadership Quarterly. 15:80-110.
23. Goodwin, V.L., Wofford, J.C., Whitington , J.L. (2001).A Theoretical and Empirical Extension
to the Transformational Leadership Construct , Journal of Organizational Behavior. 22: 759-779.
24. Holden, Angela Dorothy. (2002). Leadership Effects on Organizational Climate and
Financial Performance, the Leadership Quarterly. 13:193-215.
25. Kent, A., Chelladurai, P. (2000). Perceived Transformational leadership, Organizational
Commitment and Citizenship Behavior, journal of Sport Management. 153: 135-159.

\al


https://ndea10.khu.ac.ir/jrsm/article-1-137-fa.html

[ Downloaded from ndeal0.khu.ac.ir on 2026-06-11 ]

e Sl g b eslie 615 Jos 518 o (605 sla K ol

26. Kimberly, B., Tim, w., Miesha, C., Heather, C. (2007). Leadership and Cohesion: An
Analysis of Trends in a Women’s High School Lacrosse Team, The Sport Journal. 7:2-14.

27. Laler. (1999). Relationship of Task Performance and Contextual Performance with
Leadership Style, Job Satisfaction, and Affective Commitment, Human Resource Management
Review. 4:25-55.

28. Medley, F., LaRochelle, D. (1995). Transactional Leadership and Job Satisfaction, Nursing
Management. (26) 9: 64JJ — 64LL.

29. Pillai, R., Schriesheim, C.A. and Williams, E.S. (2003). Fairness Perceptions and Trust in
Mediators for Transformational and Transactional Leadership, Journal of sport management.
25: 897-900.

30. Richards Beverly. (2001).Predicating the Organizational Commitment of Marketing
Education and Health Occupations Education Teachers by work Related Rewards, North
Carolina State University. 2:55-60.

31. Steven L, Macshane. (2002). Determinants of leadership Style and Job Perspective, Human
Relations .41:468-469.

32. Sherony, K.M., Green, S.U. (2002).Coworker Exchange: Relationship between Coworkers,
Leadership, Leader exchange, and Work Attitudes, Journal application school. 4: 542-584.

33. Tomas, G., Halto, M., Ferrel, O.c, Hurely, R.E, and Gignipero, L.C. (2000). Leadership and
Relationship commitment, Journal Industrial Marketing Management

.29:111-119

34. Walumbwa Ochieng.(2004).The Relationship Between Transformational, Transactional,
Laissez Faire Leadership Behaviors and commitment in Research Environment, Dissertation
Abstract International. 6:345-378

35. Wofford, J. C., (2002). A Field Study of a Cognitive Approach to Understanding,
Transformational and Transactional Leadership. Leadership Quarterly. 9: 55-85

36. Weese, J., (2003). Leadership and Organizational Culture: An Investigation of Big Ten and
Mid American Conference Campus, Recreation Administration Journal of Sport Management.
8:119-134

\Al


https://ndea10.khu.ac.ir/jrsm/article-1-137-fa.html

[ Downloaded from ndeal0.khu.ac.ir on 2026-06-11 ]

8 Research in Sport Management & Motor Behavior

The Relationship Between Transformational and
Transactional Leadership Styles with Organizational
Commitment of Physical Educators

Ramzaninezhad,R.* Hematinezhad,M.** Andam, R.*** Zare,S.****
Sadeghpoor, N, ****x*

* Associate Professor, Guilan University
*k Assistant Professor, Guilan University
Kk K

Assistant Professor, Shahrood University of Technology
*¥%X% M.sc. Sport Management
*****M. Sc. in Physical Education & Sport Sciences

Abstract

Objective: The purpose of this study was to investigate the
relationship between leadership styles (transformational,
transactional and non-leadership) of school administrators and
commitment of P.E teachers in Hamedan province.

Methodology: The Statistical population consisted of school
administrators (N=110) and physical educators (N=200) in Hamedan
province. Statistical sample was equal to statistical population in this
study (95 administrators, and 164 physical educators). Multifactor
leadership questionnaire (MLQ) and Non-leadership. Organizational
Commitment Questionnaire (OCQ, Allen and Meyer) was used.
Internal validity of the questionnaire was measured and values of
0.76 and 0.78 were gained respectively. For analysis of data, the
following statistical methods were used: Kolmogrov- Smirnov,
Spearman correlation and Kendal coefficients at level p< 0/05.
Results: The results indicated that there was a significant relationship
between of transformational, and transactional leadership styles and
affective, normative and continuance commitment.

Moreover, the highest relationship between transformational and
transactional styles was in normative (r=0/48) and continuance
commitment (r=0/40). However, there was not significant
relationship between non-leadership style and affective, normative
and continuance commitment. Administers of schools can use
transformational and transactional leadership styles for maintain and
increase of organizational commitment.

Key words: leadership Styles, Physical Educator, Organizational Commitment
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